North East Mental Health Regional Employment Team


Minutes/Notes of the North East Regional Employment Team. Held 11th September 2009.

Present;

Suzanne Martin


ONE North East

Cynthia Bartley (Chair)

Public Health North East

Linda Sellar



JCP

Tim Bird



Regional Employment Lead NEMHDU

Ann Creed



NIACE /LSC

James Herbert


Mindful Employer North East

Neil Johnson



NEMHDU/GONE

Lyn Boyd



MHNE

Neil Kelly



MHNE

Maureen Rafferty


NTW Trust

Guest

George Spoors


City Of Sunderland

1. Welcome & Introductions.

Cynthia welcomed everyone and asked them to introduce themselves as there were several new members and guest speakers. 

Apologies were received from Paula Martin-King, Michelle Duggan, Alasdair Cameron, Steve Martin, Dave Belshaw, Marilyn Wilkie, Elaine Readhead and Liam Gilfellon.

AP 1/09. Cynthia again asked for stories to input to the paid advertising supplement “Passionate about …..” Could colleagues let her have any good news stories by 18th September 2009? Action All.

2. Action Points from the Previous Meeting

AP 1/06.  Events have overtaken this and it is now not a relevant action point CLEARED.

AP. 2/06. Work is held up on this due to Cameron Gordon being unwell and not at work. It will b completed before next RET

AP 3/06. This is just about ready and meetings wit SHA colleagues and NEMDHU have taken place. It will be submitted to the DRD via Neil J w/c 14 October.. CLEARED.

3. Employment Lead Update

Tim presented his previously distributed report adding that:

· New IAPT Employment support coordinators, JCP mental Health coordinators are potential for duplication and dilution of service. Tim has fed this into the national IAPT  group ad to JCP/DWP nationally.

· The MH & Employability event had been a major success.

· Links developed to Dementia Care and there “route way” to work with RT colleagues.

· Need to meet with DRD, Wendy Balmain to look at how RET fits into the PSA 16 arena.

4. Social Enterprise.

See Action Point 2/06 above. 200 SE’s on NESEP list. Work is held up on this due to Cameron Gordon being unwell and not at work. It will b completed before next RET

5. IAPT update

Liam unfortunately could not attend papers from Nil J will be distributedwith the notes of the meeting

6. Feedback from Mental Health & Employability Event

Tim drew the group’s attention to the previously issued documents analysing the event and pointing out the undoubted success of the event.

It had clearly struck a note with the audience who were a targeted group engaged in employability and mental health.

The event highlighted the need to engage employers and raise awareness of MH in the workplace.

AP 2/09. Cynthia asked for an awareness event for the PCT Workplace Health Improvement Specialists from MHNE. Tim offered to fund this one off event. Neil Kelly of MHNE to take forward.

Tim pointed out that the focus of most work from the health side seems to be targeted at retention (Public Health) which is good but leaves the gap area of working with employees and individuals to get people with severe and enduring conditions (PSA16)

This was highlighted in outcomes from the event, especially those from Service Users and job brokers.

The outcomes have been fed into the SOP action plan that follows the REF. This also indicates the need for a strong shift from the RET towards the support of people ho fall into the PSA 16 group rather than the mild to moderate arena which is well looked after with IAPT and other public health services.

7. Learning & Skills

Ann Creed gave an update of some the work NIACE is undertaking with LSC, especially in the area of Teachers, and FE Providers. Ann also talked through potential risks from the Machinery of Government Changes that are affecting the LSC.

She also highlighted the Regional and National project activities issuing these to colleagues. (Copy attached with notes)

8. IPS in Sunderland Presentation by George Spoors

George delivered a presentation on the project to deliver IPS through WNF funding in City of Sunderland (copy Attached)

He had a Q&A at the end of his session.

It was noted that this clearly focused on the PSA 1 customer group and was therefore important for the RET to support. 

9. Mindful Employer (ME) Update & Event Update

Employer Network maturing now with collaboration between common interest groups in adopting the principles of the Charter.

No need for generic “Employer Network” meeting this year – more effective working with the common interest groups.

First three organisations to successfully complete their two year review are NTW Trust, Mental Health Matters and Morrison’s Trust.

Expected surge of successful reviews late summer 2010 – possible celebratory event?

ANEC issuing press release on World Mental Health Day – first region in the country to have all councils as Charter Signatories (12)

Joint emphasis on completing all other public groupings NHS, Police, Colleges and Universities etc. and the private sector.

South West region have produced a Mindful Employer DVD – view?

Currently working with media companies to cost out preparation of an information pack as a marketing aid for work in completing public sector commitment and the private sector. 

Tim raised a potential issue for ME in the region, building on the above, in that we need to achieve 75% public sector sign up by March 2010. 

Neil J told the group that it currently stood at 50%

AP 3/09. James and Tim to look at ways of achieving the public sector target as ME sign ups is a measure fro PSA 16.

10. Other Urgent Business

NTW  Board of Directors are moving the trust to become exemplar employers again this will help support PSA 16 in half of the region. The RET wholeheartedly welcomed this move.

11.  Date and Time of Next Meeting

The next meeting will be on Friday 11th of December 2009 10am until 12.30 - venue to be arranged
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